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Forensic and Medical Examination

for Rape and Sexual Assault Course 2012
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	1. Module

	Module(s) applying for: Module 1 “Principles”  
[  ]   
Module 2 “Practice”  
[  ]    

If Module 2 only: Completed Module 1? Yes 
[  ]   
No   [  ]   
Date awarded Module 1 (dd/mm/yy) …………………….…
If Module 2 only and Module 1 not completed, then please state in the space below why are you eligible to go straight to Module 2.



	2. Personal Details

	Title: Dr [  ]   Ms [  ]   Mrs [  ]   Miss [  ]    Mr [  ] 
	Date of birth (dd/mm/yy)


  Age

	Surname name
	Gender: Female [  ]   Male [  ]

	First name(s)
	Disability/needs of which we should be aware?  Yes [  ]   No [  ]

Details



	Home address

Postcode
	

	
	

	
	Country of permanent residence ………………….……………………...…………

Country of birth ….………..…………………………………………………………..

Nationality …..….……………………………………………………………...……...

Born outside UK? Yes [  ]   No [  ]
Residential category ……………………...

Date of first entry to UK (dd/mm/yy) 
……………………...……...…………...…..

	
	

	
	

	Tel
	

	Fax
	

	Mobile
	Doctors: GMC no. …………………………………………………………………….

Nurses: NMC no. ……….…………………………….…
Grade …………………..

	Email
	

	Work address

Postcode
	Is English your first language?  Yes [  ]   No [  ]

If English is NOT your first language, please tick which of these you hold:

[  ]
IELTS test grade of >=7.0, with scores of >=6.0 in all components
[  ]
TOEFL test score of >= 600 (paper) or >= 250 (computer)
[  ]
GCSE English, with grade C or above
[  ]
Cambridge Certificate of Proficiency

You must enclose a copy of your official score reports/certificates

	Correspondence address: Work [  ]   Home [  ]
	

	3. Key qualifications – photocopies of certificates should be attached

	Type
	Grade
	Subject
	Institution/Awarding body
	From (mm/yy)
	To (mm/yy)
	Full or part time

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


	4. Present (main) employment

	Employer


	Present (main) position
	Date started (mm/yy)
	Full-/part-time/on-call

	Contact name


	
	
	

	
	Brief description of duties and responsibilities

	Position


	

	
	

	Postal address

Postcode
	

	
	

	
	

	Tel
	

	Fax
	

	Email
	

	5. Previous (other current) employment (Please continue on a separate sheet if necessary)

	Employer
	Nature of work
	Dates

	
	
	

	
	
	

	
	
	

	
	
	

	6. Reference

	Name of referee/supervisor
	Position

	
	Employer

	Address

Postcode
	Key qualifications

	
	Relationship to applicant

	
	Length of time known to you

	
	Tel

	
	Fax

	
	Email

	The reference should cover suitability for the course, career ambitions, intellectual attributes, and personal traits.

The referee should send the reference direct to the St. Mary’s Centre (address below), indicating whether or not the reference may be discussed with or disclosed to the applicant.

	7. Personal statement

	Please attach to this form a statement of your reasons to study on this course, and include any further information you feel may supports your application. We would also like to see evidence for your understanding of the health, social and legal issues around rape and sexual assault.

	8. Details of fee payment (Full payment is required by 28 days before the start of the first module to be studied)

	Module One only
[  ]
Module Two only
[  ]
Modules One and Two 
[  ]
 Insert total fee: £

	Payment by cheque
[  ]
Enclose cheque payable to “St. Mary’s Sexual Assault Referral Centre”

	Payment by invoice
[  ]
If paying by invoice please complete details below

	Person to be invoiced
	Address

Postcode

	Position
	

	Paying organisation
	

	Tel
	

	Fax
	

	Email
	

	Cancellation policy: Cancellations must be received in writing before 16th December 2011. Fees will be returned minus a 20% administration charge. No refunds will be made after that date. Programme subject to change.


	9. Equal Opportunity Monitoring

	In order to ensure the equal opportunity policy is effective, we monitor the applications that we receive by collecting data relating to racial/ ethnic origin, nationality and disability.

This information will be disclosed only to those persons having a legitimate need to see it. It is a requirement of the Equal Opportunities Act that information processed about individuals is accurate. It is essential, therefore that you inform us about changes to any information on your record as soon as possible.



	10. Ethnicity (please tick the appropriate category)

	BLACK (including UK born and settled)

· Caribbean [2] (21)

· African [3] (22)

· Other [4] (29)

ASIAN (including UK born and settled)

· Indian [5] (31)

· Pakistani [6] (32)

· Bangladeshi [7] (33)

· Chinese [8] (34)

· Other [9] (39)


	WHITE (including UK born and settled) [1]
· Irish (12)

· UK (11)

· Other (19)

MIXED

· White and Black Caribbean (41)

· White and Black African (42)

· White and Asian (43)

· Other (49)

OTHER

· Other Ethnics Background [9] (80)

· Not known [0] (90)

· Information refused (98)

	11. Data Protection

	The information contained in this application will be used for the purpose of processing your application and, if you are admitted, will form part of your University student record. All data held and processed in accordance with the requirements of the Data Protection Act 1998 and within the limits agreed with the University’s Data Protection Officer. The data stored will be used in administering all matters related to your course, some information will be sent to official bodies, e.g. Higher Education Statistical Agency for statistical purpose.

The sharing of information between the University and seconding employers 

Students who are seconded to the University from their employer for a Programme of study should note the following:

The university will not routinely share information about student progress and attendance with seconding employers.  However circumstances may arise where it is appropriate for information held by the University or the employer, which may affect student progression and continuation on programmes of study or employer support, to be shared between these parties. The University will respond to reasonable requests by employers for such information and may on occasion seek information from employers.  Agreement to the sharing of such information for seconded students is a pre-requisite for entry and continuation on programmes of study.  Students who wish to be excluded from this agreement should formally notify the programme director in writing, who will relay this information to the seconding employer.

	12. Declaration

	I confirm that the information given on this form is true, complete and accurate.

	Signature
	Date (dd/mm/yy)

	Please return this form and your personal statement to “FMERSA 2012”, St. Mary’s Sexual Assault Referral Centre, 
St. Mary’s Hospital, Oxford Road, Manchester, M13 9WL


Please ensure you have fully completed the form and enclosed:

1.
Your personal statement



(



2.
Photocopies of:

- Key qualifications certificates



( (originals will need to be seen if accepted)
- Official English language score reports/certificates 
( (originals will need to be seen if accepted)
(where appropriate)




	OFFICIAL USE ONLY

	( DATAEASE   
Date:_____________________  By:___________________________

( ORACLE   
Date:________________________ Application/ Current Registration no.:________________________________

VETTING & OFFER

By: ______________________________________________________________________ Date: __________________________

( YES                                  ( NO (reason:_____________________________________________________________________)

( Further details from applicants needed/ comment: -

_________________________________________________________________________________________________________

_________________________________________________________________________________________________________

_________________________________________________________________________________________________________

_________________________________________________________________________________________________________
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